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Because the traditional quality department
can only solve 10% - 20% of the problem, so,
in order to meet the demand of the
consumers in the future should be
coordinated to adopt new technology and

tools to improve system performance.
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Organization of 95% of the quality
problems can be solved by simple
tools.
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Integration management role
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Peroration

29) 1K= S P EERR

B= B5e & B 57 5% B ‘



BT (EfiF#H ) BIEr 8B

CLi=y %ﬂmém 1 o

MBE, ZBE (PREIHR

|
) R Em T iﬁ-

248 R A ai‘f'@':l’%ﬂ%@
BEE*#%?@E&T?E&Q
%ﬂﬂ@\i A3k, HBUEH

MKHEREENH, L
AR F I E R EERYR

T




BT (EFeiFHERE) HIER B E%

i)

A5 P AL -

TR IE: 028-854230905 i
028- 85421818 £

29) 1K= S P EERR
B= B5e & B 57 5% B



http://www.scuhmba.com/
http://www.scuhmba.com/




